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Dave Cooper, Senior Public Health Inspector for the North Shore Health
Department, has been an inspector since 1953 when he started with the
Provincial Health Department in Terrace (that's where they shovel snow
up off their roofs in winter). Dave actually received his certificate
in 1951, and joined the Institute in November 1953.

Dave and his wife, Cathy, spent two years in Terrace and then moved down
to the Lower Mainland to re-aquaint themselves with civilization, where
Dave worked with the Boundary Health Unit in Langley and Surrey.

In 1966, Dave left the Health Department and became a Factories Inspector
with the Department of Labour in Vancouver; but in 1968, common sense
prevailed and Dave rejoined the public health field with the North Shore
Health Department. 1In 1978 he was promoted to Senior Public Health
Inspector.

Dave lives in West Vancouver and has four daughters —— Karen, mother of
two; Jennifer, who recently graduated from the University of Manitoba
Law School ; Valerie, a recent Physical Education graduate from U:B.E.
and Pam, who is currently in Grade XI at West Vancouver High School.

Dave enjoys gardening, travelling (globe~trotting), hiking, camping
and photography, when he is not at work.
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Forced retirement

Province Staff Reporter

An employee can be lawfully forced
to retire at 65 if compulsory retire-
ment at that age is the established
policy of his company, B.C. Court of
Appeals ruled Tuesday.

The court upheld a Labor Relations
Board arbitration ruling that Crest-
brook Forest Industries had the right
to force employee Kazimer Shuflita to
retire at 65, although Shuflita was will-
ing and able to continue working.

Shuflita’s union, International
Woodworkers of America, local 1-405,
had brought the appeal of the LRB
decision to B.C.’s highest court.

The company-union contract is si-
lent on the question of retirement and
the union sought to invoke provisions
of the B.C. Human Rights Code which
prohibits management from diserimi-
nating against an employee because
of age unless there is ‘‘reasonable
cause’.

Arbitrator Hugh Ladner, in ruling
against the union, concluded that a
company has the right under the
Human Rights Code to force an em-

ployee to retire if it has a uniformly-
applied policy of mandatory retire-
ment.

Mr. Justice P. D. Seaton said in the
appeal court’s written decision that he
and his fellow judges had studied the
reasoning of other arbitrators and
judges who had ruled on the retire-
ment issue as well as the Human
Rights Code.

“The legislation has spelled out that
at a certain age the impact of the
Human Rights Code changes. Wheth-
er that be wise or not is a matter. be-
yond the proper sphere of an arbitra-
tor or a court,” said the judge.

The appeal court held that it is not
necessarily a violation of the Human
Rights Code for an employer to
mandatorily retire an employee by
reason only that the employee reach-
ed a certain age.

But it is a violation if there is no
reasonable cause. ‘‘The consistent
implementation of a managerial poli-
cy of mandatory retirement at age 65
is a cause that is capable of constitut-
ing reasonable cause.”

INDUSTRIAL

The successful candidate may progress to

industrial Hyglenist I} with experience and satisfactory

performance.
The Workers' Compenhsation Board offers an

HYGIENE
OFFICER 1

Location: Vancouver
Salary Range: $25,750 - $30,368.00
per annum

Industrial Hygienists are required for participation
in a comprehensive industrial health and safety
programme Including the recognition, evaluation and
control of heaith hazards in the work place. Industrial
Hygienists are responsible for inspecting work places
throughout the province arid enforcing Industrial
Health & Safety Regulations. The work involves
extansive use of fiald instrumentation together with
collection of samples of air contaminants for laboratory
analysis.

excsilent benefit package including comprehensive
maedicai, dental and extended health, group life and
superannuation plans.

A detailed resume should be submitted as soon
as possible to:
Employment Officer
Workers’ Compensation Board
5255 Heather Street
Vancouver, B.C.
V5Z 3L8.

7N

Please quote Bulletin #80-389

WORKERS' COMPENSATION BOARD

OF BRITISH
cotumaia



GOVERNMENT OF CANADA

THIS COMPETITION IS OPEN 7O BOTH MEN AND WOMEN
MEALTH AND WELFARE CANADA, MEDICAL
SERVICES NORTHERN ALBERTA ZONE
OFFICE, EDMONTON, ALBERTA

ENVIRONMENTAL
HEALTH
OFFICERS

SALARY: $20,698 to §23,212 Per Annum
REFERENCE NUMBER: 80-E-843
HOW TO APPLY: Pwase lorward compiiad appicston fom
and/or resulw 0"

Mr. Hugo Ross, Statfing Ofticer

Public Service Commission of Canads
300, 10355 - Jasper Avehue

Edmonton, Alberta, T5J 1Y8

APPLICATIONS RECEIVED OR POST-
MARKED BY OCTOBER 03, 1980, WILL BE
CONSIDERED.
Please quole the applicable refsrence number
at all times.

Mr. Frank Hartigan receives his
past President's pin from
President Tim Roark. Our Branch
Annual General Meeting was held

14 May 1980 at the Holiday Inn
Harbourside.

Our new Branch President
Mr. Larry Copeland receives
the gavel from our new

3¢ National President

Tim Roark.

Peace Lutheran Care Home received a =
wheelchair donated by the Institute :
of Public Health Inspectors this ; S e i e :
|
|

A copy of our revised Consitution

week. Accepting the chair is
director Willy Olesen (left) with
health inspector George Rice doing
the honours on behalf of the BC
Branch.

out to all B.C.Branch lembers, /
)
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Belated congratulations to Dave Coombe, appointed
in 1979 as Chief Public Health Inspector for the
Northern Interior Health District in Prince George.
Dave becomes the first Chief P.H.I. in B.C. to have
a B.Sc. and have graduated from B.C.1I.T.

We were recently saddened to hear of the
passing of Mrs. Don Iffe. Mrs. Iffe was
an active volunteer in the Victoria area
particularly in Church work and assisting
other public service groupse.

Mr. Dave Coombe

New 100% memberships we have heard of:
West Kootenay Health Unit at Trail
Peace River Health Unit at Dawson Creek
Northern Interior Health Unit at Prince Georgg
Upper Island Health Unit at Courtenay
Vancouver Island Zone, Medical Services
These 1007 memberships are in addition to those previously mentioned.
- Don Corrigal has moved from Vanderhoof to Kelowna.
- Serge Zibin, auxiliary P.H.I.,has moved from Kelowna to Vanderhoof.
- Hamish Campbell-Gillies has moved from Kelowna to Santa Barbara,Calif.
- Brent Price has moved from the Simon Fraser Health Unit in Coquitlam
to the Instructor's position, P.H.I. programme, at B.C.I.T.
- Vern Enman, retired from the Vancouver City Health Department, is in
Mount St. Joseph Hospital, in extended care.

A.S.0'HARA
C.I.P.H.I. LIFE MEMBER, DIES

Alexander Stuart O’Hara, 74, a retired
health officer, educator and author, who
once covered Northwestern Ontario on
snowshoes and by dogsled died Mon-
day, March 3, 1980.

He was an honorary fellow of the
Royal Society of Health and an Honor-

ary Life Member of the Canadian Public
Health Association.

Born in County Antrim, Northern lre-
land, O'Hara was educated at Queen’s
University in Belfast and came to Can-
adain 1926. He joined the Ontario health
department in 1927 and in the following
years he dogsledded on his 175,000-
square-mile beat in Northwestern
Ontario.

After serving overseas as a captain
with the Royal Canadian Army Medical
Corps during World War Il, he served
with the Allied Military Government.

In 1953, O'Hara founded the first pub-
lic health inspection course at Ryerson
Polytechnical Institute and remained as
director of the course until his retire-
ment in 1965.

Retirement also kept him busy — he
wrote a manual entitled Environmental
Health in Disaster, at the request of the
federal Ministry of Health and Welfare.

He leaves his wife, Dorothy, and a
daughter, Susan.

Reprinted from:
The Toronto Star, March 5, 1980, B-18




